Research Revelatior

Successful 1*" annual Faculty Recognition
Launcheon for principal investigators

The Office of
Sponsored Programs
and Research (OSPR)
hosted the inaugural
Faculty Recognition
Luncheon on May 7,
2009. Of the one
hundred eligible faculty
and staff, more than 55
were in attendance.

The brief program
included remarks from
Dr. Richard Hood on
behalf of President

James Cofer and Dr. Eric
Pani on behalf of Provost
Stephen Richters.

Additionally, those who
were elected to be an
OSPR Star of the Month
received a certificate of
recognition. The Star of
the Month series is a peer
recognition program
where faculty vote for the
person who they feel has
the most outstanding
research project.

The purpose of the
event is to bring
together for a
celebration, those who
epitomize the meaning
of an academic, one
who performs education,
research and service,
particularly sponsored
program research.

The guest list derived
from those who
submitted a proposal or
received a sponsor
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Olt was a very positive, uplifting experience. | was
gratified that my and othersO efforts were
acknowledged and appreciated, and came away
motivated to work even harder for the betterment of
my department, college, and university.O

College of Pharmacy Attendee

after this yearOs
invitation cutoff.

program award during
fiscal year 2009 (July
08-May 09). Next yearQOs
invitations will include
those proposers and/or
awardees that submitted
or received a project

The PowerPoint
presentation is
available on the OSPR
website at
www.ulm.edu/research
under the Research
Showcase link.

Agreement Reached to-&aluate Rule Requiring Federal
Contractors to Use &erify

The U.S. government agreed to
delay until June 30, 2009,
implementation of a new rule
requiring federal contractors to
use the federal government's E-
Verify employment eligibility
system.

SHRM and other associations
requested this extension after
the president's Chief of Staff,
Rahm Emanuel, issued a

memorandum to all agencies
stating that agencies should
consider extending the
effective dates of all
regulations that were
published in the Federal
Register but that have not yet
taken effect.

While SHRM, the U.S.
Chamber of Commerce,
Associated Builders and

Contractors, HR Policy
Association, and the American
Council on International
Personnel still have a lawsuit
pending against the
government challenging the
legality of the federal
contractor mandate, this
agreement suspends court
proceedings in order to allow
the Obama Administration an
opportunity to review the rule.



NIH Enhances Their Peer Review Process

NIH began the process to enhance
their peer review process in 2008.
The goals for the enhancements
were to ease the burden on the
process while funding the best
science. NIH is looking for
reviewers to evaluate not describe
the applications. The outcomes of
their review are as follows:

1) There is a new 1-9 scoring
system for each criterion and
the overall impact.

2) Criteria wording has been
changed to focus on the impact
of the proposed research.

3) CSU reviewers will take the
proposals in order of the
preliminary overall impact
score.

4) Added resources for peer
reviewer training

Furthermore, NIH is trying to
shorten RO1 and other grant
applications, and has begun doing
so in select pilots. During this
restructuring, they are trying to
align the applications to better
reflect the review criteria.

The goal is to allow the process to
focus on the significance and
impact of the research.

Further information is available at
http://enhancing-peer-
review.nih.gov/training_communication
tml

Updated NSF Proposal & Award Policies & Procedure Gu

The new and improved NSF
Proposal and Award Policies and
Procedure Guide (PAPPG) NSF
09-1 took effect for all proposals
submitted on or after January 5,
2009. The PAPPG combines the
Grant Proposal Guide (GPG) and
the Award & Administration Guide
(AAG).

The PAPPG provides new
guidance on the implementation of
the mentoring requirements of the

America COMPETES Act.

Additionally, the PAPPG addresses
faculty salary reimbursement policy
and limits the allowable
compensation to a maximum of
two months in any one year.

The changes include the unveiling
of the Grants for Rapid Response
Research (RAPID) and Early
concept Grants for Exploratory
Research (EAGER) which replaces

the Small Grants for Exploratory
Research program.

Be aware that version two of the
PAPPG NSF 09-29 is out for
proposals submitted on or after
April 6, 2009.

Remember, OSPR is available to
assist you with deciphering the
regulations.

US Dept of Ed FinanciManagement Requiremer

In March 2009, the US Department
of Education (ED)Os Director of Ris}
Management Services issued a
memo regarding OKey Financial
Management Requirements.O Mr.
Maestri wrote to remind recipients
that we need to use sound

business practices and good
judgment in order to be a good
steward of taxpayer dollars.

Qyrantee must also  maintain time
distribution records to support the
allocation of employee salaries O

After reminding readers that the
Education Department General
Administrative Regulations
(EDGAR) contains the general
requirements, the memo identifies
several topics of concern. The
applicable topics for ULM involve
personnel and indirect costs.

ED highlights that compensation
must comply with 2 CFR 220 and
for Othose employees that work on
multiple functions or separately
funded programs or projects, the
grantee must also maintain time
distribution records to support the

allocation of employee salaries
among each function.O

Additionally, in the indirect cost
section, ED stresses that their
funds are a Osupplemen® and not
to OsupplantO current funding. ED(¢
second concern is that institutions
do not try to charge indirect costs
directly to a project just because
their negotiated rate is restricted or
prohibited. Further information is
available at:
http://www.ed.gov/policy/fund/quid/
gposbul/gposbul.html




NIH Urges Eligible PlIs to Establish Early Stayestigator

Attention An ESI is a subset of the New less on your track record.
Principal Investigators! Investigator category. Beginning in May 2009, Early
How exactly does that benefit Stage Investigator applications
If you attained your terminal you, you may ask? Well, for will be clustered for review. The
research degree or completed one, your RO1 grant application idea behind this new policy is to
your medical residency within will be flagged as an Early encourage scientists to seek
the past ten (10) years, and you Stage Investigator application NIH funding for their research
have not previously received a  beginning with the February early on in their career. Contact
substantial NIH research grant, 2009 RO1 submissions. In OSPR (extension 1039) for
you may be eligible to qualify as reviewing this application, more information.

an Early Stage Investigator for reviewers will be instructed to
the purposes of your NIH RO1 focus more on the research
research grant application. portion of your application and

2009 Star of the Month winnets

The Office of Sponsored Programs this honor. The program began in
and Research (OSPR) believes in  October 2008, with the first elected
providing recognition for the hard recipient being Dr. Rebecca

work and dedication required in the Stephenson.

performance of sponsored
programs. It would be impossible
for OSPR to select one worthy
candidate for recognition, in turn,
OSPR created the Star of the
Month program that provides peer
selection of worthy candidates for

The Star of the month elections are
on hiatus during the summer with
the next Star to be named for
September, so remember to place
your vote in August. OSPR will
distribute a reminder email mid-
August.

OSPRAnNnounces the Release of a New Funding Search

Attention ULM faculty or staff OSPR now has a searchable The database contains all the
interested in some assistance in  database thanks to our current funding opportunities from
finding sponsored programs. friends in the Computing federal, state, non-profit and
Center. business. You may search by
department, major category,

7 uisiana at Monroe keywords, source like federal or
T state, or view all entries.

Search Funding Opportunities

AN Fedarsl | state | NowProfi  Corporate You will need to login into the
e —— ————w system with the same username
and password that you use for your
email.

g

This allows you to save your search
results, notify OSPR of your
interests and many other options.

Check it out at:
http://www.ulm.edu/research/funding database/welcome
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700 University Avenue LIB 211
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Your business tag line here.

WeOre on the Web!

www.ulm.edu/research/

Vision Statement - The University of Louisiana at Monroe
strives to distinguish itself in preparing students for
meaningful lives and service to humanity by excelling in
student-centered learningN turning vision into action.

Mission Statement - The University of Louisiana at Monroe
emboldens the human spirit through student-centered
learning, explores the truth through meaningful research, and
enriches the human experience through useful service to
those in the mid-South and the world beyond. A
comprehensive senior institution of higher learning, ULM
offers a complete educational experience emphasizing a
learning environment where excellence is the hallmark. The
University dedicates itself to student learning and advancing
knowledge through pure and applied research. With its
human, academic, and physical resources, ULM enhances
the quality of life of the surrounding communities.

OSPROs Mission Statement - The Office of Sponsored
Programs and Research's mission is to make the process of
grant search, application and management as smooth and
simple as possible. We strive to be ULM's ‘'one-stop-shop' for

all your research needs by providing all investigators the
administrative information and oversight necessary for them
to succeed in the world of sponsored programs

New office, newnission new forms

A new day is dawning at ULM
for sponsored programs and
research. Accompanying this
change is the incorporation of
new ideas, new legal
requirements and new reporting
methods. The most immediate
place these changes are visible
is in the new forms.

Many of the forms for which you
may be used to utilizing to
process your sponsored
program paperwork within ULM
are different. All prior renditions
of any form are obsolete,
effective at the time of the new
formOs release by OSPR.

OSPR provides a one month
grace period after which the

obsolete form will no longer be
accepted and returned for
corrections.

Forms that received the
makeover in 2008 include the
proposal routing and approval
form (PRAF), contract routing
form, project master budget
form, budget revision form, and
the IRB (human subjects) form.

There are many new forms like
the financial conflict of interest,
cost share master budget,
deadline variance form, and the
intent to establish a consortium
agreement form.

Additionally, when you review
OSPROs webpage you will find
that there are many more soon

to arrive. The OSPROs form
webpage always will have the
latest forms. Check it out at:
ulm.edu/research/forms.html
and remember that OSPR is
available to answer any
guestions associated with these
forms.




