Professional Growth Plan (PGP) Directions
Select two Growth Objectives:

Two objectives (based on Louisiana Components of Effective Teaching ( LCET)) for professional growth should be determined using the following suggestions as well as other appropriate sources : feedback either written or verbal from your supervisors on lessons you have taught, personal insights based on reflection of your teaching strengths & areas that may need improvement, suggestions from supervisors based on Learning Facilitators Knowledge, Skills and Dispositions Inventories, personal interest in an area or topic of professional growth

The objectives must be approved by the University supervisor. 

Record Objectives and Plan using the Form Provided:

The following explanations of what information should be provided in each section of the PGP form are provided for clarification.
Growth Objectives:

Component/Attribute: Enter the appropriate Component and Attribute from the Louisiana Components of Effective Teaching targeted for improvement.

Growth Objective(s): Write the corresponding growth objective(s) in terms that are reflective of the desired outcomes. A minimum of two growth objectives should be developed.

Expected Impact on Student Learning/Achievement: Identify the expected impact on student learning/achievement as a result of the completion of the growth objective(s).

Strategies/Activities: Identify an appropriate strategy or list the activities involved in achieving the desired growth objective(s).

Resources Needed: Enter the resources or list whatever resources are needed to complete the growth objective(s).

Timeline: Develop a timeline for the accomplishment of each growth objective. The timeline must include month, date, and year. Beginning and ending dates must be indicated. The timeline does not have to end during the student teaching semester, but should be appropriate for the stated goal.
Expected Evidence of Attainment: List the evidence that will be presented and/or the methods that will be used to determine if the growth objective(s) is attained.

Signatures/Date: The instructor/supervisor and the candidate must sign and date the plan.

Reflections:

Reflections on Progress Toward Attaining Growth Objective: The candidate should describe what was learned and his/her progress toward accomplishing the desired growth objective(s). Depending on your timeline, you may not have any comments in this section.
Evidence of Completion: The candidate should include evidence or methods that were used to determine the progress made toward attaining the growth objective(s). This evidence should match the expected evidence. Depending on your timeline, you may not have any evidence to provide in this section.
Evidence of Positive Impact on Student Learning/Achievement: The candidate must present evidence of positive impact on student learning/achievement/development (e.g. documentation such as observations, pre-tests and scores, inclusion of strategies/activities in lesson plan(s), and post-tests and scores). Note: The timeline may be too short to allow for evidence of a positive impact on student learning/achievement.
Instructor Comments: The instructor should summarize any additional comments on the candidate’s progress and evaluate the completion of each growth objective including the impact on student learning/achievement. 
Candidate Comments: The candidate should include any reactions and/or comments about the completion of his/her growth objective(s) and the impact on student learning/achievement.

